N
< (. qmm s >

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SREE NARAYANA CCOLLEGE, NATTI KA

Name of the head of the Institution

Dr Reena Ravi ndran

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0487-2391246

Mobile no.

9349321464

Registered Email

snnatti ka@nail.com

Alternate Email

gacsnnatti ka@mnail . com

Address Natti ka P O
City/Town Thri ssur
State/UT Ker al a
Pincode 680566

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private
Name of the IQAC co-ordinator/Director Dr Jaya P S
Phone no/Alternate Phone no. 04872391246
Mobile no. 9447003399

Registered Email

snnatti ka@mai |l . com

Alternate Email

j sjsharitham@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sncoll egenattika.ac.in/a

dm n/inmages/ | gac/ AQARY®202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://wwv. sncol |l egenattika.ac.in/adm

n/ i mages/ about / Col | ege¥?0Acadeni c¥20Cal
endar ¥202019%0- 9%2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B+ 76 2005 21- Sep- 2005 | 20- Sep-2010
2 B 2.55 2014 10- Dec- 2014 | 09- Dec-2019
3 B+ 2.68 2021 16- Mar - 2021 15- Mar - 2026
6. Date of Establishment of IQAC 17- Nov- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.sncollegenattika.ac.in/admin/images/Iqac/AQAR%202018-19.pdf
https://www.sncollegenattika.ac.in/admin/images/Iqac/AQAR%202018-19.pdf
https://www.sncollegenattika.ac.in/admin/images/about/College%20Academic%20Calendar%202019%20-%2020.pdf
https://www.sncollegenattika.ac.in/admin/images/about/College%20Academic%20Calendar%202019%20-%2020.pdf
https://www.sncollegenattika.ac.in/admin/images/about/College%20Academic%20Calendar%202019%20-%2020.pdf

Sem nar on | nternational 21-Jun-2019 923
Day of Yoga 1

Nat i onal Sem nar on 13-Jun- 2019 157
Futuristic trends in 2

t eachi ng | earning

process: Prospects and

Pr axi s

Regi onal Sem nar on World 11-Jun-2019 228
Envi ronnent al Day 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
| QAC Semi nar NAAC 2019 100000
2
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities

during the year?

If yes, mention the amount 100000
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

SOP :

quality statenent of the Institution



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikc3TEUyNFJFNU9TbHVsaFE5bEVTTnc9PSIsInZhbHVlIjoidUNxckZ2TjhwREJ2RTlNOCtqZmNOa3NxNm5jSytZWnU1L0hjYlAzaWh5bXZPdTJuMFRrRDE3QWVmSm1YQ0RFVk9kaUo2aHd1MXRzMmpway9od2pmRWRWTE1taTdocTcxSlpLWGdHQUhEK2s9IiwibWFjIjoiYTE3ZWJjNzdjZmUxNGI5YWFkZDEzMjkzZTUyZjY2MGU3MGNkZTlhZTEyZWIxM2Y4ZTVmMTQ0Nzc0MWE3NWI0YSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdzUjRUT1NqM2t3YlJsT0d0OUovbEE9PSIsInZhbHVlIjoiZGF1TTQzaURqaFE4Y3BhYVJ6U1ZoUGFtVm9vcXVaTERSaDluTFpXUm5CVzZscVFqTmU5bTI0aFBLTEFnYzJKRWp0Y0JLQ2o1R3pmMFZvTkxFVVJ0RXc9PSIsIm1hYyI6IjFmZTA0NWY5Yzk1NWVmNjVjNWI0NGQyMTE4OTgwYTkwOTlmZGU1N2U3OWU5NjUxOGM4YjE4MTFkZDUwMWY2NDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRWdEZTczFhR2Qyb1gwSGFKVmprRlE9PSIsInZhbHVlIjoibnVmN0JTRWEreDkrSTlVb0MxZGxzVUtITmo1T3JNaGhuVStaVUZVNTFDUFJTSmpUaktmNmUvT1hSUnZ2VFd0MyIsIm1hYyI6IjAwNTJlNDFjODU2ZDkwOTlmMTIyNjQ2ZjJiMTM2NDg2MzQwNDg5ODhkN2JmYzUzYzZlZTgzOGYyZmJhMjNhMTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBhcnNab2d1dkJyOTBxcGZuN01WK3c9PSIsInZhbHVlIjoiYW81UnZ2bkxlRzV1dE4xdzBEaHI0clBlZkpuTjMwS3hiUmowMmlUNFVFYTc1a1N1b3o5cmJPeGF0NjNwU2J6ZUh1Qlh2WjRpMHdnRkRjOXd6b3pJaFE9PSIsIm1hYyI6IjgwMGRiYzJkYmFjZTZlZTVlYTY0Y2IwOWY0OWJmOTI0ZTQxNzllNDcxOWM5M2QwNDBjZDU0NGU0MDA2NmRmODIiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

SOP for the Institution

Prepared Draft

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Counci | 30- May- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 18- Feb- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Managenent information system(MS) is

currently operational (maximum 500 words)

in place in the office and Library.
Both the Library and the office have a
comput er system consi sting of hardware
and software that serves as the
backbone of the functions of the
institution. MS gathers data from
mul ti pl e sources, anal yses the

i nformation, and prepares reports/data
whi ch hel p i n managi ng deci si onnmaki ng
and admi ni stration. These systens

i nclude a wi de range of support
facilities, which include processing,
filing, electronic mail, data storage,
data and voi ce conmmuni cati on. Software
used in the office is eCollege
Solutions. Salary of the Staff is
processed through SPARK, software
devel oped by the State Govt. IT
section. Adnmi ssion of students is



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFJemFSaUZVRmVmR0IwaURtTHFQUVE9PSIsInZhbHVlIjoiQXBmK09DWGppUXh2ZDY5MDduZ3JQTzM3NzRMZEdBVzNNaUdkZXRRVEVjZGp2OEl5SnNrSVA3cyt5SlAvMUlNcGJMMGFOeTZTTDdiWEo4RGVsb1JQUnc9PSIsIm1hYyI6ImE2MGM0NDU0NTA1ZGI5NTc1YTYxMzE3ZDM3ZTIyNWJhOWRlOGRhMWE2MjNkMzZjNmI2ZjQwODg4YjU3Y2Q3ZTYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InllOXZYNi9MdXdOYTkrdmozZ1A4T3c9PSIsInZhbHVlIjoiVGEwSHpVRWp3SmYyOEd0ejBjOXlHNHZ6NDRoYkdadmdyZE5pdDNJLzcycGRoV0R2TnBDc0ZOR2EwTkNjdm5iQyIsIm1hYyI6ImIzMDM2ZDIxMTU4N2ZhYTgyZmE5NmY5NjdhNWEwZjY3Mjg3ZWFhODZlNjliZWNlMDEyYzg0MTNjZjViODM1ZjkiLCJ0YWciOiIifQ==

centralised online through Centralised
Adm ssi on Process (CAP) of the

Uni versity. Students’ schol arships are
entirely done online. The nodul es that
are operational in eCollege Solutions
are: Student Adm ssion Register,
Cust om sed Student Report, Date of
Birth Report, ldentity Card, SM5
Modul e: Provision for sending SMS to
CQuardi an’s Mobile, Performance, Diary
Reports. Attendance: Hourly Attendance
Entry and consol i dated Report, Acadenic
Cal endar, Attendance Shortage List,
Mark Entry Progress Report with

At t endance, Consoli dated Reports,

Anal ysis Reports, Reports for Interna
Assessnent, Fees Collection and Billing
Fees, Scheduling Reservation, Exenption
of fees, Fine Setting, Student
Liabilities, Caution Mney, Defaulters’
Li st and Due List. The software used in
the library is LIBSOFT (Version V)

Li brary Managenent, Book Detail s,

Entry, Bar Coding, O ass Numbering,
Gate Register, Issue, Return, Renewal

of books by students and staff,
Cat al ogue printing , classification of
Journals, Periodicals, Quick Search of
titles, distant search option using Wb
OPAC, Fine Collection fromstaff and
students, Reservation of Books, Shelf
Details, Due List and Custom zed
Reports are operational in the library.
It is used to identify the status of
availability of eresources. Access to
Inflibnet, ejournals, various
information channels, and elibraries
are also facilitated. The purchase of
books is nade after checking the
available titles to avoid duplication.
Requirenent l[ist fromdepartnents are
col l ected and processed before purchase
of books from PD fund. The M S assists
in inproved decisionnmaking, by
provi di ng uptodate, accurate data on a
variety of organizational assets.
Runni ng reports that pull together

di sparate data contribute to a

conpr ehensi ve assessnment of the working
of the Institution.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words




Sree Narayana Coll ege, Nattika being an affiliated Institution, follows the
curricul um desi gned by the University. The scope for any addition/alteration in
the prescribed curriculumis very limted. Nevertheless it is supplenented with

institutional practices as per the Vision and M ssion of the institution.
Curriculumrel ated courses, value addition skill courses, sem nars, and invited
tal ks are the nethods used for augnenting the curriculum The | QAC prepares the
Pl an of Action for the whole year. | QAC convenes neetings with Acadenic
Monitoring Conmittee (AMC) to prepare the Coll ege Acadeni ¢ Cal endar based on
Uni versity Academ c Calendar. This provides the frane work for effective
curriculumdelivery. Subsequently Departnment neetings are conducted to prepare
Depart nment Acadeni ¢ Cal endar based on the Col |l ege Acadeni c Cal endar. The
departnental Academ c cal endar schedul es submi ssion of assignnents,
presentation of sem nars, test papers, PTA neetings, field visits, and project
wor k and study tours. Acadenic work is allotted by the Heads of the Departnents
to menbers of the Faculty as per the tinme table and according to their area of
i nterest and specialization. The teachers prepare Teaching Plan for the
Senester. They nmintain an individual Teacher’s Wrk Diary to self-nmonitor the
delivery of allotted work. Departnments conduct Curriculumrelated Courses as a
means of suppl enenting the existing progranmes. Departnents have the freedomto
conduct acadenic works |ike class room seninars, assignnents, student
presentations and class tests on days of their choice within the stipulations
of the Coll ege Acadenic Calendar. Two internal exam nations are conducted at
the college level by the Conmittee for Internal Exami nations. Departnment |evel
neetings are held at frequent intervals to nonitor the progress of work
allotted to the nmenbers of the faculty. The Heads of Departnents nonitor this
and gi ve suggestions at these neetings. The Coll ege Council, the suprene
statutory body of the college is convened frequently for the overal
supervision of the effective curriculumdelivery. Through Aptitude Tests Tutors
identify the advanced students and are given focused training under WVlk Wth
Schol ar Programme and Additional Skill Acquisition Programme. Special attention
is given to the slow | earners through Renedi al Coaching and Schol ar Support
Programme. E-content and online learning materials help them performbetter.
Students are encouraged students to use ICT for |earning. The college has a
very effective Mentor-Mentee systemin which 20-30 students are tutored under
the personal attention of the teacher. Every teacher has to submit a statenent
regardi ng the successful conpletion of their curricular work at the end of each
senester. As per the academic plan of the departnment, class work, assignnents,
sem nars, surprise tests and periodical tests are held. After the publication
of internal marks, PTA nmeetings are held in each class and feedback is taken.

Anal ysi s of the Feedback from students, teachers and Parents hel p assess the

curriculumdelivery, its strengths and drawbacks.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 27/ 06/ 2019 365 Shi ppi ng Ni |
Pr of essi onal and
D pl oma In Logi stics
Shi ppi ng And
Logi stics
Supply Chain
Managenent
(ADLSCM
Ni | 27/ 06/ 2019 365 Mechani c, A Ni |
Pr of essi onal ut onobi | e

Di pl ona In Repai r




Mechani cal
Aut onobi | e
Engi neeri ng
( PDVAE)
Ni |
Pr of essi onal
Di pl oma In
Fibre Optics
Digital
Security
System
( PDFDS)
Ni |
Pr of essi onal
D pl oma In
Enterpri ses
Net wor ki ng
Engi neeri ng
( PDENE)
Ni |
Pr of essi onal
Di pl ona In
I ndustrial |
nstrument ati
on Fire
Safety
(PDI FS)
Ni |
Pr of essi onal
Di pl oma In
I ndustri al
El ectrica
El ectronics
Engi neeri ng
(PDI E)
Ni |
Pr of essi onal
Di pl ona In
Shi ppi ng And
Logistics (P
DSL) Pr of essi
onal Di pl oma
I n Shi ppi ng
And
Logistics (P
DSL) Pr of essi
onal D pl ona
I n Shi ppi ng
And
Logi stics
(PDSL)

Ni | Di pl oma In
Conput er
Application
(DCA)

27/ 06/ 2019 365 Fi bre
Optics
Di gital
Security
System
Installation
Mai nt enance

27/ 06/ 2019 365 Net wor ki ng
Engi neeri ng

27/ 06/ 2019 365 Fire
Saf ety

27/ 06/ 2019 365 El ectri cal
El ectronics

work in
I ndustries

27/ 06/ 2019 365 Shi ppi ng
and

Logistics in
Ports

27/ 06/ 2019 180 Conput er
Applications

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MCom Commer ce 22/ 03/ 2019
VA Economi cs 22/ 03/ 2019
VA Mal ayal am 19/ 06/ 2019
VSc MVat herat i cs 19/ 06/ 2019
VBc Physi cs 19/ 06/ 2019
VBC Chemi stry 19/ 06/ 2019
(VST Bot any 19/ 06/ 2019
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NOT APPLI CABLE

Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
136

Diploma Course
129

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

4 COURSES

26/ 10/ 2019

136

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc CHEM STRY 40
BA ECONOM CS 54
MSc CHEM STRY 12

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktackVpOWVNdjlNbHpKTTAxajJjT0E9PSIsInZhbHVlIjoib3F3by9rMjhKMG5HUFUwRnhpTWU3QW5sc2hEL2hXQUVvU0kzdWVtWEtCTC9WS2QzT1N0aElZSlp4S3hKcjEwUmIxRW85VS9ML0szcDR4K3NvelBJeXlhb2VWeUVrL0VhTjJKZXFDaU9BY2s9IiwibWFjIjoiZjRiODZlMTNhMTM0YTQwZDM3OGRkMDlkNGNiZTU0NTBiYWU1M2M5ODEzMjVkNzEzNWZkMjM1NGIxMzAxMjdiZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5yS0tpZHE0bUd5cHJ6TG8xUksxT2c9PSIsInZhbHVlIjoiRCtWaVlDUlZiYU9leVdpSVFjU3NKR3dRcjROeG53VW5KVWg0OUtRS3JGRDF4c1orWEY4K2pHeGtYbnB3RjdnWVRpQThyV3psS01EdHdJb0VNbHBUNUVRQnM3L2JrcGFRMEt4eDdVQUNVUzg9IiwibWFjIjoiMTQ5Yjg1MjRmYjllNTc4Y2Q3NDIxYzY5YzcwNzQ3MDIxZTVmMjEwNDg0MmZlOWYyZjAzNzQ4OGU0N2EyYWViZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhmekZlUGhSK21Nb3ZKUVVzeElQSWc9PSIsInZhbHVlIjoiczg4SWxwUjltWDVEdzBqS0VmZkc3MTBPdDk5OVNsU0l3a2plR3kyWW1mRE1lbTE5MTNNVXhhZGRxT0trLzJWaUpXZDhsYTRHWXpMaS9USFY2M0NtOWorVEpTMmczdjZwVkI1OWs1WDExYTA9IiwibWFjIjoiODkzZWY2N2Y0YjZiODkzYzQ2MTNjYjVmM2E3NzhiYWY3YzEzYWNkMGVjYTNkYzI2MzBjZTZjMTQ1NjQ5YTQ0ZCIsInRhZyI6IiJ9

Feedback Obtained

Feedback is taken from Students, Parents, Al umi and Teachers. Feedback from
students and teachers are collected online using Google Forns. Feedback from
Parents and Alumi are taken using printed forms. Students give four types of
Feedback - teacher evaluation by students, feedback on curriculum over-al
rating of Programme and Exit survey. Analysis and Report of Action Taken on
Feedback are upl oaded on coll ege website. Feedback is taken also fromthe
participants after every sem nar, workshop and training progranme. Feedback
coll ected from students on curriculumand Programe is anal ysed by the

depart nent concerned. This year (2019 -2020) feedback was col |l ected using
CGoogl e forms. Students evaluate the various aspects using nunerical rating
scal e. The strengths, weaknesses and suggestions for inprovenent nentioned by
the students are summari zed and analysed. It is discussed in the | QAC Meeti ng.
Steps are initiated to inprove the shortcom ngs. Menbers of the Board of
Studi es are given the consolidated feedback on curriculumso that they can be
aware of the pul se of the students. Student eval uation of teachers is anal ysed
by the Head of each Departnment and suggestions for betternment are given to the
teachers. Every teacher also keeps a copy of student evaluation report of her/
his performance and nmakes a sel f-eval uation. Student feedback on teachers is
hi ghly useful to make the teaching | earning process nore mnmeaningful. Exit
survey submtted by students is analysed by the I QAC. | QAC i nforns those
concerned about the strengths and weaknesses of each aspect as suggested by the
students. Feedback is collected fromthe parents, Alumi and teachers. Parents
are given print out of the questionnaire prepared during Parent Teacher
Meetings (class PTAs). The areas where inprovenents are required are discussed
in respective conmittees/departnents. The proposals given by the conmittees and
departnents are di scussed in Acadenic Mnitoring Commttee and | QAC neeti ngs
for necessary action. Menbers of the alumi are better judges of the
effectiveness of curriculumin terns of its efficacy in application. So, in the
general as well as departnment |evel alumi neetings, nenbers are encouraged to
give their feedback. Alumi have done several devel opmental activities in the
coll ege, taking into consideration the needs of the students. The l|ibrary
conmpl ex, chairs in the auditorium Endowrents for neritorious students, water
purifier in the office, portable generator, sponsoring of sem nars, financia
hel p for students to participate in University arts and sports festivals,
Career Cuidance tal ks for students, ‘@Guruvandanami - a program honouring the
retiring teachers etc. are sone of the initiatives fromthe Alumi. Teachers
can judge a curriculumand its various aspects froman experiential |evel.
Their feedback is nore scientific and accurate as they deal with it at the
execution end. This is considered for organizing sem nars, talks and such
academ c activities which can make up the pitfalls and strengthen the
curriculum Teachers who are nenbers in Board of Studies of the University

i nform the suggestions regarding curriculumand programme in the neetings for
curriculumrestructuring.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Economi cs 66 2450 62
BA Mal ayal am 40 1310 40
BCom Conmer ce 66 3679 64
BSc Mat hemat i cs 48 1090 39




BSc Physi cs 48 1705 40
BSc Chemi stry 48 1580 41
BSc Bot any 41 1646 36
BSc Zool ogy 41 1743 39

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1103 236 8 0 65

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
73 73 Nill 10 8 Nill

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentor Mentee system has been in practice in the college since 1995. The system envisaged by the UGC and
implemented vide G.O.. (MS) No. 118/93/H.Edn. dt. 13.09.1993, and Circular from the Director of Collegiate
Education, No. Spl.30532/94/Coll. Edn. dated 18.06.1994 is followed in letter and spirit. Four hours of the 40

hour workload in 5day week are set apart for mentoring. Principal is in the overall charge of the system. There is

a committee consisting of a coordinator and one faculty member from each department to assist the Principal.

Students are grouped into batches of about 20 numbers and each batch is guided by a teacher designated as

Mentor. S/he shall guide and evaluate the curricular and co-curricular activities of the mentees. Students of each
class in the college are having a fulltime teacher as their mentor. At the beginning of the academic session, the
class-wise names of the mentors are displayed on the college website. The report regarding the student shall be
kept for the entire period of study. Objectives: Mentor Mentee system aims at improving the all-round
performance of the students. « Provides better opportunities for personal rapport between the teacher and the
student. « Identify the strength and weakness of each student. ¢ Assist the student to plan and choose a suitable
career. « Obtain feedback from students and forward them to appropriate administrative bodies. « Identify
students requiring counselling, health check-up and remedial coaching and direct them to the centres concerned.
« Direct the students to join various clubs and centres according to their tastes. « Conduct class PTAs. The
mentors are responsible for academic progress and psychological wellbeing of their mentees. They are also
entrusted with the task of monitoring the attendance and academic progress of the students. At the beginning of
the academic session, the mentors conduct orientation programmes for the students, whereby they are
acquainted with the institution, its goals and mission, the facilities available and the regulations of the affiliating
university. The biographic details of each student including educational background and socio-economic status
are kept on record. Record of their class attendance, class performance and academic progress are also
recorded. The mentors use both formal and informal means of mentoring. The mentor system acts as a
mechanism to boost inclusiveness, gender sensitivity and social responsibility of students. The Committee for the
same monitors that the system is effectively implemented.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
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institution

1339

73

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year Ph.D

No. of faculty with

73

73 0

28

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr Bi nunol M Assi st ant Kosanbi Teacher
Pr of essor Ment or awar d of
CUBE
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA UGECO Senest er 20/ 03/ 2020 12/ 08/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous Assessnment and its systematic analysis is one of the quality
benchmarks in higher education. It is the culmnation of teaching |earning
process. The institution has adopted a Centralized system of Continuous
Internal Evaluation (CIE) to standardi se the process of evaluation. But at the
same tinme sonme parts of evaluation are customi sed to suit each subject in order
to give flexibility to the system College Academ c Cal endar provi des the dates
for Internal Exam nation. Departnent Academ c Cal endar prepared in line with

the Coll ege Acadeni c Cal endar, schedul es the dates for assignnents, sem nars,
proj ect work, study tour, field visits etc. which are part of Internal
Eval uation. Internal Exam nations are conducted by the Commttee for the sane.

The Academic Cal endar is published in the website and di splayed on the notice
board. Orientation Cl asses are given to the new entrants at the begi nning of
the first senester to nake them aware of the Internal eval uation process.
Mentors al so provide necessary directions as to the changes and anendnents in
the eval uation process. Usually 20 of the total marks is allocated for interna
eval uation. O these attendance carries 5 marks. W use software (e coll ege
solutions) for calculation of attendance. Attendance Conmittee publishes
nmont hl y consol i dated attendance of each student so that the student can neet
the Mentor well in advance, if there is any discrepancy. 9 days’ attendance is
given to students for participating in Co-curricular activities in each
semester. The coordinator of the respective activity should vouchsafe to the
participation of the student in any activity. Subm ssion of assignnment and
Sem nar presentation carries 5 marks. We try to avoid repetition of topics for
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assignnent by giving a | arge nunber of topics. Seminars presentations are

usual |y group presentations for UG students, which they can do using
Power Poi nt. However PG students do individual sem nars using PowerPoint. Test
papers, for which 50 of the CIE narks are earnmarked, are conducted by the

centralised Commttee for Internal Exam nation. Mdules for the Test are
decided well in advance in each departnment, and informthe students. Surprise
tests and qui zzes are also part of evaluation. Result Analysis is done by the
class tutors after every CIE Test and pass percentage in each course is
cal cul ated. The performance of the students is nonitored by the Acadenic
Moni toring Committee. The Principal conducts Review Meetings to give necessary
feedback for the inprovenent of students’ performance. Progress Reports: The
institution is keen on nonitoring the perfornmance of the students and reports
are given to the Parents at PTA neetings. Renedial Cl asses are conducted for
the slow | earners and those who are absent due to unavoi dabl e reasons. This
practice helps the slow |l earners to update their subject know edge and catch up
with their peers. Peer Teaching is al so encouraged.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c calendar is the systemby which the institution defines the |Iandmark
dates that drive nuch of the day-to-day activities in an academ c year. The
| QAC prepares the Coll ege Acadenic Calendar in consultation with Academ c
Monitoring Committee, Committee for Internal Examinations, and the Tinme Table
Committee. The Col |l ege Acadenic Cal endar is prepared at the beginning of the
academ c year as per the Academ c Cal endar provided by the University. In case
Uni versity Acadenic Calendar is not published in tine, we nake necessary
changes in the Coll ege Academ c Cal endar subsequently. Unless there are sone
unavoi dabl e reasons |ike natural calamties, the Academ c Cal endar is strictly
adheres to. Departnents al so prepare acadenic cal endar for the departnental
activities. The academ c cal endar is uploaded on the website of the institution
and di spl ayed on the notice board. The academ c cal endar contains the yearly
schedul e of the mandatory activities. Schedule of activities such as
comrencenent of senesters, academ c, cultural and co-curricular activities,
publication of Internal marks, date for registering conplaints, if any,
regardi ng I nternal assessnent, Parent-Teacher Meeting, date of election to
Students’ Council, holidays, dates of University exam nation, end of senester,
Publ i cation of Results etc. are provided in the academ c cal endar. Academi c
Cal endar hel ps the students get prepared for the activities in tine.
Assignments are submitted and seminars are presented by students as per the
dates given in Departnment academ c¢ Cal endar. Students are indirectly trained to
ti me managenent and systenatic and strategic planning through the acadenic
cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv. sncol | egenatti ka. ac.in/ courses. php?pagei d=89

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UGCOM BCom COMVERCE 62 50 80. 26

Vi ew Upl oaded File
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2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. sncol |l egenattika. ac.in/lqgac. php?pagei d=91

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

t han conpul sory
by the

Technol ogy and
Envi r onnment

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 365 Kerala State 0. 36 0. 36
Resear ch Counci |l for
Projects (O her Sci ence,

Uni versity)

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Intell ectual Property | QAC 20/ 11/ 2019
Ri ghts and Patents
Basic Information On Chem stry 19/ 12/ 2019
Cancer: Causes,
Prevention And Cure
Life Skill Education and Chem stry 20/ 10/ 2019
Leader shi p Trai ni ng
“Chenmicals in Daily Life” Chem stry 27/ 11/ 2019
An awar eness programre
for the wormen in the
soci ety
Ozone change and its Chem stry 24/ 09/ 2019
i nfl uence on surface
climte and oceans
Characterization of Chem stry 10/ 03/ 2020
Coor di nati on conpl exes
Nano ent repreneurship Conmer ce 03/ 07/ 2019
Skill Training
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L Ni |l Nill Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
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NI L

Nill

NIl

Nill

Nill

NiTl

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1

1

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Bot any

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bot any 4 5.5
I nt ernati onal Chemi stry 1 2.4

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bot any 8
Chem stry 2
Conmer ce 4
Vat herat i cs 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr Jour nal 2020 4 Sree 4
Synt hesi s, |Anabha E R |of Mol ecul Nar ayana
crystal arstructur Col | ege,
structure e Natti ka
and
el ectron
density
anal ysi s
of a
sul fanyl
2-pyridone
anal ogue:
Taut oneric
preference
and confor
mati on
| ocki ng by




S---0
chal cogen
bondi ng

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Dr . Anabha
E. R

Synt hesi s,
crystal
structure
and
el ectron
density
anal ysi s
of a
sul f anyl
2-pyridone
anal ogue:
Taut oneric
preference
and confor
mati on
| ocki ng by
Sees O
chal cogen
bondi ng

Jour nal
Mol ecul ar
Structure

2020

11

4 Sr ee

Nar ayana
Col | ege,
Nat ti ka

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

28

58

47

13

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swachhat a Pakwada Natti ka 2 121
bservation G anapanchayat h
View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Sani tizer

maki ng

Recogni tion

Cooperati ve bank,

40
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| etter

Thal i kul am

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Natti ka G ama d eani ng 3 42
Panchayat
Nat i onal Ker al a Nat i onal 1 9
Conf erence of [Devel opnment and conference
students | nnovat i on
Associ ati on of Strategic
Pal liative care Counci | (K-
Dl SC)
Training in Keral a Young 1 5
I nnovati on Devel opnent and I nnovat ors
I nnovat i on Programme( Yl P)
Strategic
Counci | (K-
Dl SC s)
Trai ni ng SC/ ST Hub Certificate 1 3
traini ng course in
Fi nance,
Pur chase and
Adm ni stration

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I nternship Ai swarya. P. S. NCL Pune 90
I nternship Pooj a Suresh Depart nment of 90
Col | egi ate
educati on
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
M Sc. Internatio 20/ 03/ 2019 20/ 06/ 2019 ANEESHYA
Pr oj ect Preparation |nal and inte M K.
and characte | runiversity
risation of centre for
gr aphene nanosci ence
oxi de- and nanot ech
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silicon nol ogy,
rubber nanoc Mahat na
onposite Gandhi
Uni versity,
Kot t ayam
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Western Ghats 17/ 12/ 2019 I nt ernshi ps and 127
Hornbi I | Foundati on ext ensi on
(WEHF) activities
Hedge School of 12/ 12/ 2019 Skill based 50
Appl i ed Econonics trai ning on Basics
of Banki ng and
| nsur ance
Centre for 27/ 06/ 2019 Di plona in 39
Conti nui ng Comput er
Education, Keral a Applications
1B 27/ 06/ 2019 Pr of essi onal 90
Di pl oma Cour ses
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
89.4 59.5
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roomns Newl y Added
Laboratori es Exi sting
Senmi nar Halls Newl y Added

Vi deo Centre Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft Ful l'y 4.1 2019

4.2.2 — Library Services

Library Existing Newly Added Total
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Service Type
Text 46418 7027656 124 94474 46542 7122130
Books
2391 1217100 94 218389 2485 1435489
Ref erence
Books
e- Books Nl Nl Nl Nl Ni |l Ni |
Jour nal s Nl Nl Nl Ni Tl Nill Ni |
e- Ni Tl Ni Tl Ni Tl Nill Nill Ni |
Jour nal s
Di gital Ni Tl Ni Tl Nl Ni Tl Ni Tl Ni |
Dat abase
CD & Ni Tl Nl Nl Ni |l Ni |l Ni |
Vi deo
Li brary Ni Tl 675000 Ni Il Ni Tl 0 675000
Aut onati on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Al'l Teachers Nill SNCN e- | earni ng Nill
MOODLE
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 22 181 20 76 8 49 100 6
g
Added 0 0 0 0 0 0 0 0
Tot al 181 22 181 20 76 8 49 100 6

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

channel
Recor der,
Recor der

1. Sncn learning — An LMS platform
devel oped by the college 2. U tube
3. Video Canera, Voice

El ectronic Lectern with
https://ww. sncol | egenattika. a
c.in/Facilities.php?pagei d104

http://sncn. vl ne. net/



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImIyQ0N3a2xOTmhMZGpaZjJSK3Y1MkE9PSIsInZhbHVlIjoiY3phR1hldUh6WU5UWituUmtDdDlKbDBzWUFlT2Rsejd0M01QcEdYSk45SDdNTFNTTkVnMU94RUJGVnpPOXk1am1XZlovZHhZQ3dvQXMyWFMzSE5mVEh0d1l4dUdxU25kdmV4bE1LYzdpZFREMHYvOUNUcXZFaTFqZWd3UjZweUgiLCJtYWMiOiJhMTVlYzMzYjZmNjU4MzAzODk3ZmE3Zjc0ZjZjYjczYTJkMGM0Y2RmMDEwZmVkY2ViZmZmM2UyNzFlMTQyNGVjIiwidGFnIjoiIn0=
http://sncn.vlms.net/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
19. 8 19. 8 42.8 7.8

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

? Mai ntenance and utilization of all physical, academ c and support
facilities like |aboratory, library, sports equipnment, conputers and cl assroons
are done through a system of decentralized nanagenent. The comittees
constituted for the same nonitor the infrastructure and support facilities. The
Managenent, UGC, RUSA, Alumi, PTA and PD fund are the financi al
procurenment and nai ntenance of infrastructure in the Institution. Every year
the 1QAC collects the Iist of requirenents fromall departnents, office and
library. The list of itenms to be obtained from nmanagenent is handed over to the
RDC by the Principal. Ohers are secured fromthe PTA or PD fund. Al purchases
are done by the Purchase Conmittee. The accounts of purchases are properly
recorded and audited. The accounts are naintained by the Head Accountant under
t he supervision of Superintendent and Principal. ? The | ab assistants maintain
the | abs and periodically check the Iab equi pnent and facilities. Students who
damage things to replace the equi pnent or nmeet the expenses fromtheir Caution
Deposit. A Stock and mai ntenance register is kept in all the |aboratories and
is verified by the Heads of the departnents before the next purchase. Annua
mai nt enance contract ensures the upkeep of sophisticated equipnent. ? Library
is kept properly by the library assistants under the guidance of the |ibrarian
The Library Committee consisting of the Principal, Librarian and senior faculty
menbers fromall streans of study has the overall charge of the maintenance and
sustenance of facilities in the library. ? Sports anmenities are maintai ned by
t he support staff. The nmi nt enance of conputers is done with support from PTA
Annual mai ntenance contract with the suppliers ensures the proper maintenance
of the conputers. Al Conputers are supported by UPS. Network mai ntenance and
repair is done by the technicians fromoutside. Stock verification is carried
out every year by the nenbers of the faculty. C eanliness and nai ntenance of
Cl assroons and Canpus are ensured by the support staff. The RDC and the PTA
provide the salary for the support staff. The NSS al so does cl eanliness
activities on the premises of the Canpus. Exam nation Halls are neatly kept
with the fund fromthe University for the Purpose. A Conmittee has been
constituted for the proper functioning of the Cooperative Store. The
cooperative society is maintained by its on revenue. The Canteen Conmittee is
in charge of all matters related to the canteen. It is run on | ease through
open tender invited by the conmttee. The regul ar mai ntenance i s done by the
canteen staff thenmsel ves. The PTA or the Managenent does the annual repair. The
Hostel Conmittee consists of the Warden, Deputy Warden and a few senior
teachers and hostellers. The Infrastructure mai ntenance charges of the hostel
are borne by the Managenent and ot her expenses are nmet by the innmates.

sources for

https://www.sncollegenattika.ac.in/index.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students

Amount in Rupees



https://www.sncollegenattika.ac.in/index.php

Fi nanci al Support Endownent s 30 36321
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Schol ar shi ps 343 Nill
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Yoga

15/ 09/ 2019

15

Hol i stic health

and research
institute,
Thi r uvanant hapur am

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Equal 21 21 0 0
opportunity
2019 Coachi ng 40 Nill 11 9
for
conmpetitive
exam nations
2020 Cl asses by 121 Nill Nill Nill
Ext er nal
Experts
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 nil 0 0
No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpILy9HRFRGRkl4b0I1RHRXVnl4MUE9PSIsInZhbHVlIjoiMGNhUlFSZFc2cTkxZElKdDdvQkVxWnlPWmRVeHlTNG9oa1R5TEdKSmtlQk5BU3VTczRnWkVacldFQnpYcjhveC9sdStxbXE2a3ZqSDR4bEhxanZ5dHc9PSIsIm1hYyI6ImMxODdkYjA5YTkwY2IyYmU2ZWIyYjliMjc2NDM1NTc4YjQ3N2U1ZDA3MDY2MmY2YTc0MjQzMTZiOTc4ZDljZGUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5DQjFWU1NYeW1COHZja2Nvd3ZvU3c9PSIsInZhbHVlIjoiTVk2bXRxa3ozYjUyZ01lZlhOaUQ5bEdVcmF1eEs4bG1UN3E1b0VLSHB0cGdwbXFqd0ZaNUoyN3Y0OEpiL3liSHFJT0ZBL2tUN2xvcEpidWRZSkltbWVlZDhnNTBZUlQydS9abEZ0czd3d289IiwibWFjIjoiNmI1NzUzYTU2N2JjMDY2Y2VmN2QzNDljYmRkODRlYjM4OGIxYzE0ZDRhODJiOGU1ODEyMDQzYzNiNWNhN2EzOSIsInRhZyI6IiJ9

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 118 BSc Chem stry SIES Coll e Msc
ge, Bonbay Chemi stry

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 13
Any O her 3

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Literary Conpetitions | nt er - depart nent al 71
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 10 Nl 19071 Abhi resh
Medal in K. S.
the 4th
Feder ati on
cup
Nat i onal
Pencak
Silat Cham
pi onshi p
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student Council in the Institution is a well-organized body of students’
representatives elected through the parlianmentary node of election as
stipulated in the report of the Lyngdoh Commi ssion and gui delines |aid down by
University of Calicut every year. An Election Commttee forned for the purpose
conduct the election under the close nonitoring of the discipline Committee.
Two cl ass representatives fromeach class, wherein one female is mandatory, are
el ected and they formthe Electoral College. Fromthe nenbers of the El ectora
Coll ege 9 Students Council Ofice bearers — The Chairperson, Vice Chairperson
Ceneral Secretary, Joint Secretary, 2 University Council Councillors, Student
Editor, Fine Arts Secretary and General Captain - and Departnent Associ ation
Secretaries are elected. The Principal adm nisters the oath to the el ected
menbers. The Principal (President of the College Union), Staff Advisor, Advisor
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpwR2Iwc1JXZ1BDK045ZS9IQk1ZQkE9PSIsInZhbHVlIjoidlMwNWJUdXByemRqR21nMFdpMlNjczVZb1o5WXZLcEpXMFlDeFkvUDdtMGdKYkYwS2w5TUUxdUhSQ2dNdGg2V2lSRlM0MnV5VGNmM1pSYTRCL1RVZGlyVkIxalltVENTWHVmN0NHSElYRmc9IiwibWFjIjoiNDNmYWRkZDdjOWU1NmQwMWI5NDVjYzY2OTkzYWVjZTgzNWRkMTA3NzhiNzFhM2I0YWVlMzYwOGIzNzFjNzIzMiIsInRhZyI6IiJ9

to the Fine Arts and Staff Editor to Coll ege Magazi ne hel p the student Counci
inits activities. Regular Activities Students Council functions for the
benefit of the entire students and the general welfare of the College. Under
t he gui dance of the staff advisor they conduct the co-curricular activities
t hroughout the year using the Union fund collected fromthe students at the
time of admission. If necessary, they can avail special financial assistance
fromthe PTA. Al requests for financial assistance are to be given to the
Princi pal through the Staff Advisor. They conduct Students Counci
| naugur ation, Fresher’s day, Arts Festival and cultural programmes, Onam X mas
cel ebration, Food festival, Departnent Association Activities, Awareness
Programes, Cel ebration/ Cbservance of National/lnternational days Annual Sports
nmeet etc. They prepare students for Zonal/ University |level Conpetitions.
Printing and publishing of College Magazi ne, Farewell functions, Voluntary
Activities are also part of their activities. College Day marks the w nding up
of the year-long activities. Apart fromthe mandatory activities, the Students’
Uni on works for social causes: Assist the public to recover fromnatura
di saster such as flood distress relief, nuster help for students in need etc.
Social and charity works are undertaken to nurture social responsibility anong
t he students: Canpai gns agai nst gender discrimnation, exploitation of nature,
wast e mi smanagenment etc. Student Representation in Administrative and Acadenic
Bodi es enpowers them and hel ps them acquire | eadership qualities and executive
skills. Menbers of the Students’ Council represent the student comrunity in
academ ¢ and administrative bodies. | QAC, Library Commttee, Anti-Ragging
Commi ttee, Student Gievance Redressal Conmttee, Wnen's Study Centre, |CC,
Canteen comittee, Hostel Committee are the nbst inportant commttees in which
students are nenbers. Students use these platforns for expressing their
opi ni ons and suggestions. There are several clubs and associations too where
students play active roles. Quiz Cub, Tourism dub, Miusic Cub, English Cub
Sci ence Club, Nature C ub, Bhunithrasena and Farm Cl ub have active
participation of students in them The Students Council works in tandemwith
the NSS and NCC in matters of social inportance. Students generally like to
shoul der the responsibilities that are entrusted to them The Institution
follows the policy of teaching the students that duties go with the rights they
enj oy on the canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Associ ation of Sree Narayana Col |l ege, Nattika, has been functioning
since 2003. It was forned with a view to keep the |ink between the old students
and the Institution. The Alumi are also involved in guiding the students for
their higher education and thereby future career. The nenbers of Al umi
Associ ati on support on matters of academic quality and infrastructure

devel opnent. The Association maintains the contacts with the alma mater,
networks with the students of the institution, informs the growh and

devel opnent of the institution to the nenbers of alumi, pronotes and supports
the Institution wherever possible. Al students who conplete their studies from
the institution are eligible for the nmenbership of the Association with life
menber shi p of Rs1000/-. It has an Executive Council, the tenure of which is two
years. It consists of a President, a Vice President, a Secretary and a
Treasurer, elected at the general body neeting of the Association. Alumi has
an office on the canpus. The Mther Al ummi Association, its chapters in UAE and
Qatar and Departnent Alumi are highly responsive to the alma mater and its
activities. Their creative intervention has helped the institution in its

devel opnental activities. Now the Association has about 662 |ife nmenbers and

t housands of tenporary nmenbers who renew their subscription annually. Library
Conpl ex, which was a | ong cherished dream of all stakehol ders was materialized




by the Alumi. Al ummi sponsors students and provide freeships and schol arshi ps
for students. These are distributed on the nerit day of the college. 400
chairs, a generator and water purifiers were contributed by the Alumi. They
sponsor prizes for the interdepartnental conpetitions. Contributions are also
made to purchase books. Alumi are the main contributors to the sem nars
conducted in the College, especially the Annual Series of Sem nars, Paranpara.
Fi nanci al Support is extended to NCC for the republic day parade conpetition,
for sports, for the zonal Arts Festival and University conpetitions. Non-

Fi nanci al Assistance |ike nmentoring, Career Guidance is also part of Al ummi
activities. The Alumi Association neets with the current batches and nentors
them t hrough the networking foruns to the best of their abilities. They share
their experiences and know edge and notivate the students and canpai gns agai nst
drugs. Throughout these years college alummi association took initiatives to
conduct a wide variety of career orientation classes, life skill trainings etc.
The prom nent alummi of all the departnents visit the coll ege as resource
persons in both academ ¢ and non-academic matters. Sone of Al ummi are trained
Yoga practitioners. They conduct Yoga C asses for students and teachers They
honour the rank hol ders and other achievers of the college in their Annua

Meet. Farewel | cerenpnies are organised on the retirenent teachers and non-
teaching staff.They conduct Guruvandanam a programme to honour the former
teachers of the institution A get together of famlies are conducted every year
to strengthen the bond of relations. The Alumi ensured its active
Participation throughout the one-year |ong Gol den Jubilee Cel ebrations of the
college. They were included in all the conmttees constituted for the CGol den
Jubi | ee Cel ebrations.

5.4.2 — No. of enrolled Alumni:

662

5.4.3 — Alumni contribution during the year (in Rupees) :

43000

5.4.4 — Meetings/activities organized by Alumni Association :

21. 06.2019 — Yoga Training by Sri. Suhas, Yoga Trainer 22.06.2019 — Genera
Body Meeting 29.07.2019 — Fanily Meet of Al umi Menbers 30.10.2019 - How to
crack Civil Service Exam nation by Dr V G Gopi, Director, Manappuram Coachi ng
Centre for Civil Service 18.12.2019 — Executive Conmmttee Meeting 16.03. 2020 —
Farewel | Meeting honouring the Retiring Staff

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Ment or- Mentee System Mentor-Mentee systemains at inproving the all-round
performance of the students: Provide better opportunities for personal rapport
bet ween the teacher and the student. Identify the strength and weakness of each
student. Assist the students to plan and choose a suitable career. Obtain
f eedback fromthe students regarding the functioning of the system NMonitor the
curricular and co-curricular activities of the wards. ldentify students
requi ring counselling, health check-up and renedi al coaching. Al so identify
students with high calibre and guide themto programes |ike WAS. Direct the
students to join various clubs and commttees according to their tastes.
Initiate to organi ze class PTAs. Every fulltinme teacher takes care of about
20- 25 students throughout their period of study on the canpus. Four hours of
the 40 hour workload in 5 day week are set apart for Mentoring. The nentors
nmeet the students in the prescribed hours and talk to themcollectively and




i ndividually. Monthly attendance statenment of the students is prepared with the
assi stance of attendance commttee and publishes it on the notice board.
Grievances of the students if any are considered with care. Al the
applications/ requests of the students are recommended and signed by the nentor
before submtting for considerations fromthe Principal/office. A nmentor is
aware of the psychol ogical, enotional, noral and physical disconforts and gives
gui dance: or if necessary seeks help fromthe redressal system The nentors
attend to all the problens faced by the students. The Mentors attend PTA
neetings to interact with parents. They give special attention to the
econom cally and socially backward students. The mentors record the details of
the students including fam |y background, econonic and social status, health
status and future prospects. Merit Day Merit, the quality of being particularly
wort hy especially so as to deserve praise or reward should not go unrecogni zed.
Merit Day is a grand event organized in the Institution every year since 1991
in which all the stakehol ders take part. It is conducted by PTA with the
support of all the stakeholders. Al the achievers anong the stakehol ders are
honoured on this occasion. It is also neant to be an occasion for honouring the
students on their outstanding performance in the academ c and co-curricul ar
fields. The college, with the support of well-w shers, has instituted several
endowrents and prizes to recogni se the acadeni c excel |l ence of students and al so
to provide financial support to those eligible. There are CGeneral Endowrents
Ii ke those given to the student who graduates fromthe College wth highest
mar ks in UG Progranmme and PG Programme every year. There are al so endowrents
from each departnent for the toppers of the respective departnents. Meritorious
students from economically poor fam |y background are al so recogni zed and
awarded wi th cash. Al umi Endowrent Prizes are instituted by all chapters of
Alumi as well as the nother Al umi Associ ation.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admission is purely on the basis of
UGC/ Govt. University rules and
regulations. It is done online through
the Single Wndow System of the
Uni versity. The Adm ssion Conmittee of
our Col | ege, conprising our Principal,
Nodal Officer and senior faculty
menbers as well as a few senior non-
teaching staff work in unison to ensure
fair and hassl e-free admni ssion of
students. All reservation policies are
followed to ensure due wei ghtage to
students bel onging to SC/ ST, Physically
chal | enged, sports and conmunity
categories. The college carry out the
st udents admi ssion procedure using the
O fice Managenent software, e-college
sol utions, wherein the Nom nal roll,
category-wi se |list of students etc. are
prepar ed.

I ndustry Interaction / Collaboration The Institution has 4 MoUs with
I ndustries/ Academ c Intuitions for




acadeni ¢ col | aborations. |ndustrial

wi t h Hedge School of Applied Econonics,

visits are part of the curriculumin

some Programmes. There has been

Li nkages wi th/ Col | aborative activities
for Courses, project work, sharing of

research facilities, faculty exchange
and student exchange during the year

Centre for Continuing Educati on,
Kerala, |IB Education, CUBE (TIFR), IIT
Madras, NCL Pune, School of Cheni cal
Sci ences, Mahatma Gandhi University,

NI T Calicut, Cochin University of
Sci ence and Technol ogy, Amal a cancer
research Institute , International and
interuniversity centre for Nano Science
and Nanot echnol ogy, Mahat ma Gandh

Uni versity, Kottayametc.

Human Resource Managenent

Human Resource Managenent is
effectively done by enphasizing quality
over quantity. The Managenent and the
PTA has appointed staff on contract as
there are shortage of staff. Faculty
menbers are encouraged to grow and
develop within their working space, to
avail thensel ves of opportunities to
attend orientation programmes,
refresher courses, FDPs and naj or/ m nor
research projects and their progress
and achi evenents are befittingly
acknow edged. A Day Care Centre has
been established with the help of UGC
to provide a stress-free work
at nosphere for staff who have snal
chil dren.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library is fully automated with
the software Libsoft Version 4. It is
equi pped with a Digital library, Wb

OPAC for distance browsing of
availability of titles and 20 systens
with internet for academ c purposes.
185 conputers are there for acadenic
use. Subscription to Inflibnet gives

access to unpteen e-journals and e-

books. The coll ege has provided its
students with free high speed internet
and W-Fi facilities. Al departnents
have Cl assroons with ICT facilities.
There are 2 conputer |abs, |anguage |ab

and browsing centres in the
Institution. The conputer-student ratio

is 1. 7. There are 43 cl assroons, 16

| abs, 2 seminar halls and open-air

audi tori um

Research and Devel opnent

The Institution gives adequate
i nportance to research activities. At
present Dept. of Botany is a research




centre. Four nore departnents are to be
enhanced as research centres in the
com ng year. 35 of the teachers are Ph.
D hol ders. The rest are pursuing
Research degrees. The faculty nenbers
are encouraged to present and publish
research papers and attend conferences.
Students have to do
Proj ects/Dissertation as part of their
curriculum Sem nars and Wrkshops are
conducted to give them gui dance in
their research activities. The
Institution has published a Code of
Conduct for Research and Publications
(CCRP) to streamine research
activities as per the acadenic and
et hical nornms prescribed by the
UGC/ Govt . / Uni versity.

Exam nati on and Eval uati on

At the beginning of every senester,
students are given a tinme-line of the
acadenic activities as per the Academ c
cal endar. Teaching-1earning process is
ef fectively judged through internal and
ext ernal methods of evaluation. Two
i nternal exam nations are conducted
centrally by the cormittee constituted
for the same. The answer scripts are
val ued and returned to the students
wi th suggestions for inprovenent.
Besi des this, departnments conduct test
papers, give assignnents, seninars and
eval uate the students accordingly.
Internal Eval uation marks are awarded
based on these. Revision classes assure
better performance in the University
exam nati ons.

Teachi ng and Learni ng

Programe CQutcone, Programme Specific
Qut cone and Course Qutcome are
explained to all students at the
begi nni ng of each programme/ course.
Teachi ng plans are prepared based on an
academ c calendar. It ensures effective
and tinely curriculumdelivery.
Integrating ICT in teaching, Peer
Teaching, Participative |earning and
experiential teaching help the students
assim | ate the concepts easily. Special
| ectures, seminars and workshops are
arranged to cope with the expanding
know edge. Subject-related certificate
courses are al so conducted by
departnents. Wile externally supported
progranmmes |i ke ASAP, WAS are
beneficial for the |earning
requi renments of advanced students, SSP
and Renedi al teaching assist the slow
| earners to reconpense




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? Pl anni ng and Devel opnent: Pl anni ng
of the budget and incone-expenditure
statenments are done digitally by the

accounts section of the office.
Quot ations and tenders for
purchase/ services are also invited
t hrough the coll ege website.

Adm ni stration

Al'l the nmenbers in the admnistration
section have desktops wi th internet
facility. Adm ssions are through the
online Centralised Adm ssion Portal of
the University. Student registration
for exam nation, remtting of fees,
schol arship for students, e-grants and
pay-roll related data of the teaching
and non-teaching staff (SPARK) have
al ready been conputerised. Al the
internal works of adm nistration are
done using software (e-college
solutions). SMS alert facility is also
made avail abl e to check the absentees
in the canpus. Surveillance canera
facility is available in the whole
canpus.

Fi nance and Accounts

Al bills in the office are generated
usi ng the conputing devices. The
institution makes use of PFMS for EAT
of funds. Salary and other financial
conmput ati ons are done through the
software — SPARK- initiated by the
Govt .

St udent Admi ssi on and Support

It is done online through the Single
W ndow System of the University. The
coll ege carry out the students
adm ssion procedure with the help of
the O fice Managenent software - e-
col | ege sol utions- wherein the Noni nal
roll, category-wise |list of students
etc. are prepared.

Exam nati on

Regi stration for exam nations are
done online through the University
Portal. Hall tickets are issued online
and a hardcopy is given to the
students. Publications of Results,
application for Certificates etc. are
al so made online. Al communications
regardi ng exam nations conducted in the
col l ege for School of Distance
Educati on Students are al so done
onl i ne.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year

Amount of support

Name of conference/

Name of the

Year Name of Teacher
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 nil nil nil Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2020 Wor kshop Nill 26 Nill
on LMS and 27/ 01/ 2020 |28/ 01/ 2020
MOODLE
2019 Sem nar Nill 72 Nill
on Intelle 20/ 11/ 2019 (21/11/ 2019
ct ual
Property
Ri ghts and
Pat ent s
2019 Ofice Nill 6 12
Managenent 16/ 07/ 2019 |17/ 07/ 2019
System
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Managi ng Onli ne
Cl asses And Co-
Creati ng MOOCS
Teachi ng
Learning Centre
of Ramanuj an

Col | ege,
sponsored by
PMVMNMIT schene
of MHRD, Govt.
of India,

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

FDP on 20 20/ 04/ 2020 06/ 05/ 2020 16

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Non-teaching

Teaching
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staff nenbers to attend
traini ng Programmes/
Oientation/ Refresher/ W
rkshop/ Sem nar/ Exam
2. Group I nsurance Schene
3.State Life Insurance
4. Provi dent Fund
5. Medi cal Rei nbur senent
6. Acci dent I nsurance 7.
15 days of casual | eave
to the teaching staff and
20 days for non-teaching
staff 8. Half pay |eave
or ten days comuted
| eave per year for staff.
9. Six nonths Maternity
Leave for |ady teachers
as per CGovernnent rul es
10. Grace tine for
[ actating nothers
11. Paternity Leave for
mal e teachers
12. Gratuities, Pension
and all other such
CGovernnent wel fare
schenes 13. Lab Facility
is provided to teachers
to conduct research. 14,
Ref undabl e advance to
guest faculty from PTA
15. Prof essi onal
devel opnment progranms for
teachi ng and non-teaching
Staff. 16. Cooperative
store 17. Ladies hoste
18. Canteen 19. Day care
20. Staff Association 21.
First Aid Appliances 22.
Washroons 23. Vehicle
Par ki ng 24. Drinking
Water Facility 25. Yoga
Cl ass 26. Fitness
training using treadm!||
and gymmastic equi prent
27. Carom board, chess
board and Tabl e Tennis
for recreation 28.
Conputer Centre 29. Free
I nternet access in al
departnents and office

Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1.Duty leave to all the 1.Duty leave to all the

staff nenbers to attend
trai ni ng Progranmes
2. G oup I nsurance Schene
3.State Life Insurance
4. Provi dent Fund
5. Medi cal Rei nbur senent
6. Acci dent | nsurance 7.20
days for non-teaching
staff 8. Half pay |eave
or ten days comut ed
| eave per year for staff.
9.Si x nonths Maternity
Leave for |ady teachers
as per CGovernnent rul es
10. Grace tine for
| actating not hers
11. Paternity Leave for
mal e teachers
12. Gratuities, Pension
and all other such
CGovernnent wel fare
schemes 13. Professional
devel opnent prograns for
non-teaching staff. 14.
Cooperative store 15
Canteen 16. Day care
17. Staff Associ ation
18. First Aid Appliances
19. Washroons 20. Vehicle
Parking 21. Drinking
Water Facility 22. Yoga
Cl ass 23. Fitness
training using tread ml|l
and gymmastic equi pnent
24. Carom board,
chessboard and Tabl e
Tenni s for recreation
25. Conputer Centre 26.
Free Internet access in
the office

1. Schol ar shi ps,
Endownent s, Sponsor shi ps,
e-grants 2. Sem nars,
wor kshops 3. Cooperative
store 4. Canteen 5. Day
care Centre 6.First Aid
facilities 7. Special Room
for the Differently abled
8. Vehicle Parking 9.
Drinking Water Facility
10. Yoga Cass 11
Fitness centre 12.
Recreational activities
13. Conmputer Centre 14.
Ladi es waiting room 15
Medi cal Leave 16. Six
nont hs Maternity Leave
17. Students’ Union 18.
Dept. Associations 19.
Arts, Sports and ot her
extra-curricular C ubs
20. NSS 21. NCC




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution has both internal and external audit systemfor financia
transactions. Al the transactions are through bank accounts of the Principa
and debited through cheque. The head accountant is responsible for primry
internal auditing. The head accountant records all transactions in the cash
book and the office superintendent verifies it. The principal again scrutinizes
and countersigns it. Managenent conducts an internal auditing every year with
the aid of an external Chartered Accountant. The comments of the auditor are
noted and necessary corrective neasures are taken. Each and every fund obtai ned
fromexternal funding agencies is taken care of by the Planning Board and
Purchase Comm ttee. The statenment of expenditure of each fund with all bills
and receipts are given to authorized chartered accountants for verification and
preparation of Utilization Certificate. Financial assistance sanctioned by UGC
falls into two categories — Capital Assets and Grant-in-Aid. The Planning Board
deci des the expenditure as per UGC guidelines. The Purchase Committee takes
care of the fund to be utilized under Capital Assets. Funds under FIST are
handl ed by the committee for inplenentation of FIST. This is also audited by
external auditor. The PTA accounts al so cone under the internal audit system
The audit report is prepared every year and placed before the executive and
general body for approval. The two units of NSS get funds the University. The
internal audit of the NSS is carried out every year by an approved chartered
accountant of the University. Programes under New Initiatives of Hi gher
Education Departnent |ike Walk Wth Scholar (WA5), Additional skill acquisition
programe (ASAP) and Schol ar Support Programme (SSP) get funds fromthe
governnent of Kerala. The funds received by the college are audited every year
as per the existing regulations. Al other Gants and Funds received by
individuals are initially submtted to an external chartered accountant. The
Statenent of Expenditure endorsed by the auditor along with the Utilization
Certificate and other docunents are further verified by the Head Accountant. At
the time of the retirement of Principals, the financial transactions during
her/his tenure is further verified by the Deputy Directorate of Collegiate
Education. External auditing is conducted regularly by the audit w ng of the
Directorate of Collegiate Education and the Accountant Ceneral. Externa
auditors inspect all the files, cash books, receipts and paynents in the
coll ege and subnmit the audit report to the Principal. The college authorities
are bound to answer the queries raised, if any, satisfactorily with
corroborative evidence or audit objections will be recorded and will invite
financial liability. Wth the inplenentation of Expenditure, Advance and
Transfer (EAT) nodul e of Public Financial Minagenent System (PFMS) by the
central government, the filing of expenditure, transferring funds, advances and
its settlenent of all government funds are done through PFMS

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 964900 Mai nt enance wor k
View File

6.4.3 — Total corpus fund generated

118580

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
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Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill Yes Pri nci pal
Admi ni strative No Nill Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Appoi nt ment of support staff Installation of Incinerator AMC to Sol ar Panel
Funded Annual Sem nar Series “Paranpara — Trends Tenors in Know edge” Paynent
of Electricity Tel ephone Bills

6.5.3 — Development programmes for support staff (at least three)

Training in Ofice Managenent System

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I nternet connections with increased bandwi dth and W-Fi (100 nbps) Language | ab
with 40 conputers and updated software Started 3 new Professional Diplona
Courses in the Skill Enployability Enhancement Centre (SEEK)

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 NAAC 13/ 06/ 2019 13/ 06/ 2019 14/ 06/ 2019 157
Sponsor ed
t wo- day
Nat i onal
Sem nar
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sem nar on 10/ 12/ 2019 10/ 12/ 2019 76 19
CGender
Responsi ve
Parenti ng
Soci al status 10/ 10/ 2019 10/ 10/ 2019 123 21
of women in Pan
chanmahakavyas
Phot ogr aphy 11/ 12/ 2019 11/ 12/ 2019 22 29
contest on the
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subj ect

“Wonen” .

Screeni ng
short fil s,
portraying
worren of
vari ous
per specti ves

08/ 03/ 2020

08/ 03/ 2020

347

74

cl ass on cyber-

An awar eness

crines

23/ 01/ 2020

23/ 01/ 2020

154

24

Programes with
banner displ ay

Saksham

and pl edge

13/ 01/ 2020

16/ 02/ 2020

321

49

conpetition for

Tug of war

girls

16/ 01/ 2020

16/ 01/ 2020

84

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

35533. 174KWh out of the total

power

requi renent of 65799. 692KW

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 8
Ranp/ Rai | s Yes 4
Rest Roons Yes 8
Scri bes for exam nation Yes 6
Provision for |ift No 0
Braille No 0
Software/facilities
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 8 7 14/ 10/ 2 1 Wet | and 89
019 Wet | ands |Conser vat
W th i on
speci al
enphasi s
on
Ponnani
Kol e
Wet | ands

View File
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Jagrata: A Handbook on
Code of Conduct for all

t he St akehol ders based on

Human Val ues Pr of essi onal
Et hi cs

14/ 01/ 2019

Practices in an
organi zati on shoul d be
consistent with the
wi dely accepted et hical
st andards, norns, or
expectations of the
soci ety. The Handbook
hel ps the teacher to
check whether there is
any inconpatibility
bet ween her/his precepts
and practice. It is
expected to naintain good
rel ati ons anong the
managenent, Principal,
teachers, non-teaching
staff and the students.
The handbook acts as an
agreenment on rul es of
behavi our for all the
st akehol ders of the
institution. It acts as a
reference for the nenbers
in support of day-to-day
deci si on maki ng. The book
has been nade avail abl e
to all stakeholders, in
the library and in the
departnents.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Awar eness C ass
on Equal

OQpportunity

26/ 09/ 2019

26/ 09/ 2019 121

Senmi nar on ‘ One
Worl d Phil osophy of
Sree Narayana
GQuru.’

20/ 09/ 2019

20/ 09/ 2019 152

150 Years of
Mahat ma Gandhi - A
Docunent ary
Present ati on

11/ 10/ 2019

12/ 10/ 2019 343

A tal k on Human
rights and Human
Dignity

10/ 12/ 2019

10/ 12/ 2019 164

Hash tag campai gn
on ‘Stand up for
Human Ri ghts

10/ 12/ 2019

11/ 12/ 2019 849

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)




1. Thunboornuzhy Model Solid Waste Managenent System 2. QR Coding of Trees 3
Rai n water Harvesting 4. Geen Audit 5. Butterfly Garden

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CES 2019-20 1. PARAMPARA: MUTI - DI SCI PLI NARY ANNUAL SEM NAR SERI ES
The Obj ective: Paranpara: Miulti-Disciplinary Annual Senminar Series is an Inter-
departnental Know edge Exchange Programme devi sed by the | QAC of the
Institution. It ainms at the dissenination of |atest and path-breaki ng know edge
in a particular discipline to students belonging to other disciplines. It
envi sions free know edge wi t hout barriers. The Context: The vision behind
Par anpara: Muti-Disciplinary Annual Seminar Series is the awareness that
know edge shoul d be easily accessible to all and that too nuch
conpartnental i sation, nore often than not, is detrinmental to conmon interest.
We conduct this series of semi nars as a uni que know edge exchange programre. |t
is organi sed by research and publication committee of our coll ege and sponsored
by PTA and Al ummi. The uni que feature of Paranpara is that it provides students
an opportunity to present their papers in the presence of eninent academ cs and
experts fromvarious industries and academ c institutions and to interact with
them on a common platform Students get the experience as resource persons. The
Practice Paranpara - the nulti-disciplinary sem nar series was |aunched on
Novenber 22, 2018 as a Know edge Exchange Programe. The Internal Quality
Assurance Cell and the Research Publication Comm ttee convenes a neeting and
decides the topic for the year. All departnents find a suitable Resource Person
in their respective area for Key-note address. Students are selected after a
prelimnary presentation in the departnment. Four or five of the best
presentations from students of each departnent are selected. These students are
to present in the Seminar Series. The Best of the presenters will be duly
awar ded by the Institution on Merit Day. This is the 3rd consecutive year that
the Series is being conducted. Usually Paranpara is conducted in Novenber-
Decenber, every year. It was |launched in 2018, and the progranme was
i naugurated by Dr P. K Biju, Hon ble MP, Alathur. In the year 2018, the thene
of Paranpara was “Kerala: After the deluge”. The inpact of the deluge 2018 in
t he soci o-econonic status of Kerala and its effect on the day today life in
Keral a and on the environnent were the thrust areas. Paranpara 2018 included 11
invited tal ks and 49 student presentations. Dr. T.K Narayanan, Hon ble Vice
Chancel | or, Kal amandal am Cherut huruthi, inaugurated the Val edictory function
and rel eased the proceedi ngs. Paranpara 2019 was inaugurated by Dr. M R
Copal akri shnan, Registrar, Shree Sankaracharya Sanskrit University, Kalady on
19 Decenber 2019. The thene of Paranpara 2019 was ‘Current Trends and Tenors in
Know edge”. It included 12 invited tal ks and 39 student presentations and the
Val edi ctory function was inaugurated by Dr. MR Prat hapachandra Kurup
Pr of essor and Dean of Physical Sciences, Central University of Keral a.

Par anpara 2020 was i naugurated online by Shri T. K A Nair, Former Principal
Secretary to Prime Mnister of India on 29th Cctober 2020 at 4 pm As a part of
Par anpara 2020, an FDP programme was conducted for teachers and interactive
sessions including invited tal ks and student presentations. The programe has
becone a transformative | earning experience for students as well as teachers.
Par anpara provides a conmon platformfor students, teachers and ot her
academ ci ans to conduct discussions on socially relevant topics. It addresses
all categories of students as participants, organisers and al so resource
persons. Advanced | earners are benefitted as they can interact with en nent
scientists and acadeni ci ans and as they al so get opportunity to perform
t hensel ves as resource persons. bstacles Faced if any, and Strategi es Adopted
to Overconme Them Fi nanci al assistance for the snooth conduct of the programe
has been a challenge. PTA and Alumi offered financial assistance for the
renmuneration for the resource persons and Prizes for best paper presentations




respectively. O her expenses were net with respective departnents. Resources
Requi red Financial support for the conduct of Paranpara is extended by Coll ege
PTA and Alumi . In addition, all the faculty menbers make use of their persona
contacts and |inkages with research institutions to get em nent personalities
as resource persons. Al the nenbers in our college actively participate to
organi ze Paranpara as a successful event. 2. GREEN ESSENCE: GREEN | NI Tl ATI VES
ON CAMPUS The (nhjective: Green-Essence is a collective nane given to all the
green practices on the canpus and extended to the comunity. It is a
congl oneration of activities that aimto pronbote eco-centrismthrough conmunity
i nvol venent. Students are encouraged to reach out to comunity experts and use
technol ogical facilities to address environnmental issues inpacting their
nei ghbour hood. Students are directed to experiential and participative |earning
while partaking in the activities. The Context: Sensitivity to environnent is
sure to teach students lessons in responsibility, ethics, scientific outl ook
and synbi osis. Environnental friendly actions |ead to environment protection
and sustai nabl e devel opnment. Such activities help students understand how their
deci sions and actions affect the environment, build know edge and skills
necessary to address conpl ex environnental issues, and as to how to keep our
envi ronnment heal thy and sustainable for the future. The Practice: G een-Essence
undertakes round the year activities which begin with the cel ebration of
Envi ronnent day on 05 June. Sem nars, conpetitions and canpai gns on the G een
thene are conducted in connection with the day. Other activities that ensue
i nclude protection of land and water, nurturing of biodiversity, organic
farm ng, encouraging the use of renewabl e Energy, and waste managenent.
Thunboor nuzhy Mbdel Project for solid waste managenent, biogas for cooking in
the canteen, use of solar energy, kitchen gardens in the nei ghbourhood etc. are
some on-going activities. Qutreach programmes are conducted in the panchayat
with the help of local units of kudunbasree, wonen's self-help group. The
activities under Green-Essence took a new turn in 2018 with the initiative
taken by the Departnment of Botany for creating QR code for the trees. The
technol ogy integration created a new nomentum in the nei ghbourhood al so. The
student volunteers were trained in QR Coding and 20 plants on the canmpus were
tagged in the year. Geen-Essence plans to QR code all the trees on the canpus
and the Panchayat. The mmin objective behind this initiative is to provide any
| ayperson the details regarding the tree, its significance, nedicinal
properties etc. with the help of an android phone. Obstacles faced if any, and
Strategi es Adopted to Overcone: Scarcity of water during the sunmer is a
chal l enge especially in the case of conservation of the saplings, but it was
solved to a certain extent by drilling a bore-well on the canmpus. Resources
Required: An informed work force along with the financial support is the
requirenment to carry out the green practices on the canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sncol | egenattika.ac.in/lagac. php?pagei d=95

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Val ue Education through Sree Narayana Study Centre The vision, mssion and
obj ectives of the college enbrace Gurus ideals of Humani sm Secul ari sm and
Uni ver sal brot herhood. Know edge is power. But if it lacks noral val ues, hunane
qualities and a universal perspective, know edge becones just information.

I mbi bing the spirit of the Vedic statenent sa vidya ya vinuchyate, Sree
Narayana Quru raised the notto “Seek Freedom and Enli ghtennent through
Education”. It enshrines acadeni c excellence, developnent of life skills, and
character formation based on scientific tenper and human values. It was Sree
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Narayana Guru who further extended the non-dualistic principle into practica
nodes of self-realisation through spiritual education, conpassion, and peaceful
coexi stence of humanity. He was al so an egalitarian who advocated soci al
equal ity and universal brotherhood. Guru worked hard as a social educati oni st
and condemmed di scrim nation in the name of caste, creed and religion
Education was one of his primary concerns by which, he believed, that one could
uplift his/her quality of life. Guru s philosophy is, still, in many respects
ahead of the tine and focuses on a futuristic world order that could be shaped
fromhis philosophical connotations that are underlain with transcendenta
aesthetics and | ogi c enbodi ed i n know edge and pure reason. Tagore recorded
after his visit to Sivagiri, ‘1 have been touring different parts of the world.
During these travels, | have had the good fortune to conme into contact with
several saints and maharishis. But | have frankly to adnmit that | have never
come across one who is spiritually greater than Swam Sree Narayana Guru of
Kerala —nay, a person who is on par with himin spiritual attainnents. | am
sure | shall never forget that radiant face, illumned by the self-efful gent
light of divine glory and those yogic eyes fixing their gaze on a renote point
on a far-away horizon.’” CGuru stressed the need for spiritual growth and soci al
upliftnent of the downtrodden by the establishnent of tenples and educati onal
institutions. In one tenple he consecrated, he kept mirrors instead of idols.
This synbolised his nessage that the divine was w thin each individua
Understanding the self was the path to divinity. The Sree Narayana Study Centre
ainms at achieving the lofty ideals of Sree Narayana Guru who professed the
wel | being of all through education, w thout ant discrimnation on the basis if
caste, creed, or religion. Sree Narayana Study Centre is a |ighthouse that
lights up the conmunity at large. Its progranmes are open to the public.
Students often need to be rem nded of the great acharyas who have been
instrunmental in the devel opnment of India. The explosion in the field of
technol ogy has alienated the principles of tolerance, enpathy, fellow feeling,
caring and sharing. Uilitarianismis placed above everything el se. The centre
tries to teach that educati on which does not nould character is absolutely
wort hl ess. Sree Narayana Study Centre conducts a series of classes on the
teachi ngs of Sree Narayana Guru and ot her acharyas whose teachi ngs are capabl e
of guiding the young generation. A booklet on the contributions of Sree
Narayana Guru in the nodernisation of Kerala Society is distributed to al
freshers. A docunmentary on the Renai ssance |eaders in Kerala is also exhibited
for them Students of this age are generally not aware of the great |eaders and
their contributions in the devel opnment of our great nation. They take the
progress and the facilities they brought in, for granted. However they are
ready to be led in the right direction. They show great enthusiasmin |earning
about the great sages and | eaders of our nation. This practice is the need of
the hour as it gives the students a sense of responsibility and duty. There is
no point in bringing out thousands of graduates and postgraduates w thout any
noral and humanitarian values. Moral values cater to the wellness of the whole
society. The Centre has set up a study corner in the library and plans to
publish a journal this year. The goal of Sree Narayana Study Centre is to
i mpart val ue education to the students along with their syllabi-oriented
education. This year the Centre conducted two Regi onal sem nars supported by
I ndi an Council of Philosophical Research. One was on Personality Devel oprment
t hrough the Visions of Gurudeva on 25th June 2019 and the other on “One Wrld
Phi | osophy of Sree Narayana Guru”. The Centre, in association with Indira
Gandhi National Centre for the Arts conducted a docunentary presentation of the
Father of the Nation “Life of Gandhi” as part of celebrating 150th year of
Gandhi’s Birth. A Docunentary on Wonmen | eaders of India was al so presented in
t he progranme.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Participate in SAAC and KSHES «Create MOOC courses <l ncubation Centre
*Activities under ARII A «Continuing Education facilities in Ml ayal am Language
and Literature ¢Foreign Language Learning Centre ¢Add - on courses in English and
Hi ndi for Ml ayal am Main Students eVocational Training in Ml ayal am DTP « Subj ect
Rel ated Certificate courses ¢Linkage with other institutions of repute Human
Ri ghts Education for all students eMdtivate students to apply for sumer
fellowshi p or other funding schemes to conplete their internship progranme at an
international standard «MOU with Agricultural University and research
institutions (KFRI, CARDM NRCS, TBGRI, CPCRI) to provide training for start-up
programmes in the field of agriculture, horticultural practices and nursery
managenent eLinkages with financial institutions and stock broking centres
*Commerce Lab ¢Research projects in regional history and culture Collection and
preservation of Regional |exicon «Upgrade 4 departnents into research centres
e Annual research journal from Science, Arts and Comrerce <Construction of
Convention Centre with auditorium seminar halls and fitness centre «Lift for
Physical ly chall enged students in all the blocks «Toilet Conplex «Video
Conf erenci ng Room ¢ Separate Research Block «Mni Theatre ¢Security neasures with
international standards in the practical labs <Air - conditioned Animal cel
culture lab and ani mal house for stemcell related research ¢Rai se student-
conputer ratio to 5:1 «More Digital Cassroons with Internet Facility eDigita
Book Bank <Di gital herbarium and herbariumrack ¢Bar coding of updated nuseum
speci men e«Software (digi pro) installation for doing virtual |ab dissection
eInstallation of Solar Power units in all blocks ¢Eco friendly waste disposal
system for the practical |abs to prevent pollution of the nearby potable water
resources. <Cl asses under canopy — set up sitting arrangenent under trees to take
cl asses ¢ Janbul orchard — A destination for resrach in Janbul trees as there are
nore than 6 varieties of Janmbul in the canpus. ¢Banbusetum and pteridophyte
collection along with endangered and endem c collection of plants. <Mre
Rai nwat er Harvesting Units eSoci o-econom ¢ uplift by adoption of Panchayats under
UBA «Orientation progranme for high school and hi gher secondary teachers.

*Anal ytical lab for public for analysing water/soil and food adulteration.
eTraining for farmers and kudunbasree in nushroomcultivation, grafting, budding
etc. in collaboration with Agricultural University, Krishi Bhavan and G ama
Panchayat h. < Awareness tal ks regarding health and hygi ene to the public.
eNational and international publication for every teacher. <Punching for students
and teachers. ¢Gender Audit e« e¢socio-econom c surveys on rel evant topics.
*Counsel ling centre. eCanpus Recruitnment Facility. ¢Academ ¢ and Administrative
Audit eQuality Audit elndoor stadiumelncreased facilities in multi-gym and
fitness centre. <Basketball court. ¢Jogging track along the boundary of the main
canpus. ¢ Renovation of the pool converting it into a swi nmng pool for training
the students. <Wall paintings — nmural art on the college compound wall by student
artists. ecollaboration with Kerala Kal amandal am <Artists club «Train students
for participating in National Youth Festivals. «Alumi and RETINA initiatives
*Recreation Club for Teaching Non — teaching Staff  Yoga C ub «Converting
Cooperative Society into a Bank.
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